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The 1999 Stephen Lawrence Inquiry Report peeled back the lid on institutional
racism in the UK, instigating a step change across all British institutions in
efforts to achieve racial justice and equity.

Twenty-five years on, progress in higher education institutions (HEISs) is

slow. Only 49 UK HEIs out of 295 hold a Race Equality Charter Award — none
at gold level. Under-representation of Black academics, students and staff,

and inequality in their experiences at HEIs are a key challenge. The ‘Inclusive
Britain’ action plan for the UK government’s Race Disparity Unit (March 2022)
aims to improve not just the rates of access, but the experience and success of
‘ethnic minority’ students and to enhance the quality of graduate employment.
It stated that HEIs will revise access and participation plans. The action plan
also resulted in updated guidance for employers on the use of positive action
under the Equality Act 2010.

‘Barriers to Black Academia’ is an initiative created by UK Black academics
Dr Leona Vaughn and Malik Al Nasir to explore how to address the under-
representation of academics of African descent as a form of reparative justice in

all subject areas and at all levels of higher education including access to research

funding. It is supported by the University of Liverpool and University of Bristol.

This work identifies key steps that should be taken by the UK government’s
Race Disparity Unit, HE funders, HEIs and the bodies that manage and
coordinate them to:
Mandate disaggregated monitoring data collection and publication (where
possible) by HEIs of both staffing and student experience - by race/gender/
disability/socioeconomic status and by subject/research area
Monitor and ensure the application of the Equality Act 2010’s ‘equality
duty’ by Research Councils and HEIs in respect of the allocation of research
funding
Increase the use of the Act’s ‘positive action’ provision to enable HEIs
to urgently address racial inequality in access to postgraduate study and
research
Mandate HEI sign up to the Race Equality Charter
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Only 0.6% of UK professors and 1.8% of academic staff
are Black (of African descent) and UK-domiciled. Black
staff face various forms of racism/inequality (Pilkington,
2018: 38; Bhopal & Pitkin, 2018; Rollock, 2019) and are
disproportionately seeking careers overseas (Mirza, 2018:
10).

Black students also experience discrimination and
inequality at both undergraduate (Bhopal & Pitkin, 2018)
and postgraduate level in HEIs (Achiume, 2018; Equality
and Human Rights Commission, 2019). Just 1.2% of the
19,868 UKRI Research Council’s PhD studentships were
awarded to Black/‘Black Mixed’ students, and of this
number, only 30 of them were awarded to students of a
Black Caribbean background (Williams et al., 2019).

Need for disaggregated monitoring data collection/
publication of both staffing and student experience
by race/gender/socioeconomic status and by subject/
research area.

HEIs do not currently have a mandatory duty to collect
and report upon ‘diversity monitoring’ for staff and
students at all levels. The main barrier identified in the
reports to HEIs addressing under-representation is the
lack of disaggregated and intersectional data to help
them to understand where to focus their efforts. The
UK government (the Race Disparity Unit and Office for
Students in particular) can mandate the collection and
analysis of this data, and its (appropriate) publication.

Lack of understanding and use of the Equality Act 2010’s
positive action provision to address racial inequality.
The reports show that HEIs felt unable to develop positive
action initiatives as outlined by the Equality Act 2010 -
including ringfenced scholarships/studentships - without
data.

Lack of transparency of Research Councils, and HEISs,
allocation of postgraduate funding.

Over one-third of PhD funding comes from HEIs and UK
research councils (Vitae, 2013). The reports identify that
despite being subject to the Equality Act 2010 (Equality
Duty), these bodies do not routinely account for funding
allocation in ‘diversity monitoring’ - an important source
of evidence for undertaking positive action steps.

Need for mandatory race equality actions by HEIs

Only 101 HEIs out of a possible 295 are signed up to the
Advance HE Race Equality Charter awards, which provide a
strategic focus for HEI actions to address racial inequality.
Of the 101, only 46 have achieved Bronze, three have
achieved Silver and none have achieved Gold level.

POLICY IMPLICATIONS

Since Stephen Lawrence and more recently in response to
Black Lives Matter, inconsistent attempts have been made
by HEIs to ‘decolonise’ and to implement various forms of
reparative justice to lift the barriers which block access to UK
higher education for Black people of African descent. These
will not create systemic change.

2024 marks the end of the United Nations International
Decade for People of African Descent. The UK country report
stated that discrimination against this group ‘is structural,
institutional and systemic’. Specifically identifying that
‘Black students at every level of the educational system
experience a dehumanizing cocktail of lowered expectations,
condescending benevolence, and little room for error’, it
recommends that public and private institutions have a public
conversation about race, legacy and repair and ‘confront
how existing research can inform immediate and urgent
reform’. As public sector organisations, education providers
and funders, all HEIs and related bodies have a responsibility
to reduce racial inequities experienced by people of African
descent in the UK.

The recommendations in our reports are therefore made

with the intention of urgently developing a coordinated

and impactful approach to support the goals of the UK
government’s Race Disparity Unit for an ‘Inclusive Britain’.
They advocate for creating policy, action and legislation to
establish meaningful and sustainable efforts in HE to advance
reparative justice for aspiring and existing Black academics.

References

Achiume, T. 12018) End of Mission Statement of The Special Rapporteur on Contemporary

Conclusion of Her Mlssmn to The Umted Kingdom of Great Bntam and Northern Ireland, 11
May.
Charter members.

Advance HE (2024) Race Equali

millan, 175-1

lonisin, hA

Pilkington, A. (2018) The rise and fall in the salience of race equality in higher education:

Racism, whiten lonising th my. In: Ar irza, H.

Dismantling Race in Higher Education: Racism, Whiteness and Decolonising the Academy.
Cham: Palgrave Macmillan, 27-45.

Rollock, N. (2019) Staying Power: The career experiences and strategies of UK Black female
professors.

UK Government (2022) Inclusive Britain: government response to the Commission on Race
and Ethnic Disparities. Policy paper, 17 March.

UK Government (2023) Positive action in the workplace. Guidance, 17 April.

nt (2023) Visil h
67/Add.1

Nation rkin; f Experts on People of African
United Kingdom of Great Britain and Northern Ireland. Report. A/HRC

illiams, P h, Ar nd Lewi. 2019) The broken pipeline: Barrier: lack
PhD students accessing Research Council funding. Leading Routes (London), September.

FOR MORE INFORMATION VISIT <«

WWW.BLACKACADEMIA.CO.UK

POLICY BRIEFING
PRODUCED BY

. BRISTOL
UNIVERSITY
. PRESS

ACADEMIA

IFTING THF BARRIFRS


http://www.blackacademia.co.uk
https://documents.un.org/doc/undoc/gen/g19/148/21/pdf/g1914821.pdf?token=pcgwrJNZ45NsqKSKTM&fe=true
https://documents.un.org/doc/undoc/gen/g19/148/21/pdf/g1914821.pdf?token=pcgwrJNZ45NsqKSKTM&fe=true
https://documents.un.org/doc/undoc/gen/g19/148/21/pdf/g1914821.pdf?token=pcgwrJNZ45NsqKSKTM&fe=true
https://documents.un.org/doc/undoc/gen/g19/148/21/pdf/g1914821.pdf?token=pcgwrJNZ45NsqKSKTM&fe=true
https://advance-he.ac.uk/equality-charters/race-equality-charter/members#awards
https://www.ucu.org.uk/media/9535/Investigating-higher-education-institutions-and-their-views-on-the-Race-Equality-Charter-Sept-18/pdf/REC_report_Sep18_fp.pdf
https://www.ucu.org.uk/media/9535/Investigating-higher-education-institutions-and-their-views-on-the-Race-Equality-Charter-Sept-18/pdf/REC_report_Sep18_fp.pdf
https://www.gov.uk/government/publications/positive-action-in-the-workplace-guidance-for-employers/positive-action-in-the-workplace
https://www.gov.uk/government/publications/positive-action-in-the-workplace-guidance-for-employers/positive-action-in-the-workplace
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://link.springer.com/book/10.1007/978-3-319-60261-5
https://www.ucu.org.uk/media/10075/StayingPower/pdf/UCU_Rollock_February_2019.pdf
https://www.ucu.org.uk/media/10075/StayingPower/pdf/UCU_Rollock_February_2019.pdf
https://www.gov.uk/government/publications/inclusive-britain-action-plan-government-response-to-the-commission-on-race-and-ethnic-disparities/inclusive-britain-government-response-to-the-commission-on-race-and-ethnic-disparities
https://www.gov.uk/government/publications/inclusive-britain-action-plan-government-response-to-the-commission-on-race-and-ethnic-disparities/inclusive-britain-government-response-to-the-commission-on-race-and-ethnic-disparities
https://www.gov.uk/government/publications/positive-action-in-the-workplace-guidance-for-employers/positive-action-in-the-workplace
https://www.ohchr.org/en/documents/country-reports/ahrc5467add1-visit-united-kingdom-great-britain-and-northern-ireland
https://www.ohchr.org/en/documents/country-reports/ahrc5467add1-visit-united-kingdom-great-britain-and-northern-ireland
https://leadingroutes.org/the-broken-pipeline
https://leadingroutes.org/the-broken-pipeline

